00201
Homestead
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HEALTH

EMPLOYEE JOB DESCRIPTION

JOB TITLE: Vice President / Chief Nursing Officer JOB CODE: MO026
DEPARTMENT: Administration ENTITY: 400
REPORTING ) g
RELATIONSHIP: Chief Executive Officer PREPARED BY: AT (P e
QUALIFICATIONS: e Masters Degree in Nursing or related field 3?6“ GordoWSN, RN, NEA-BC

e Current Florida Registered Nurse License ce President and CNO

e Five years of Nursing Management REVIEWED/

experience. REVISED DATE:  8/2011, 11/2013

~ o Knowledge of current theoretical

approaches to the delivery of nursing care
and the strategies for examining and APPROVED BY:
applying relevant concepts.

o Knowledge of the scope and complexity
of the nursing care needs of the major
populations served by the hospital.

o Certification as a Nurse Executive by
ANCC or AONE.

ANy

IBill Duquette
Chief Executive Officer

JOB SUMMARY/PURPOSE:

The Vice President/Chief Nursing Officer is responsible and accountable for the leadership and direction of patient care throughout
the institution for the neonate to the geriatric patient and establishes standards of patient care in a cost effective manner based on
the mission, vision, and values of the institution.
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ESSENTIAL JOB FUNCTIONS

The fundamental job duties of the position. A job function may be considered essential
“because the reason the position exists is to perform that function, there are a limited number
of employees availabie among whom the performance of that job function can be distributed,
and/or the function may be highly specialized. Evidence of whether a particular function is
essential includes, but is not limited to, the amount of time spent on the job performing the
function and the consequences of not requiring the incumbent to perform the function.

PERFORMANCE EXPECTATIONS

Key: (4) = Exceeds Expectations
(3) = Fully Meets Expectations
(2) = Minimally meets Expectations
(1) = Does not achieve Expectations

1,2,30r4

COMMENTS

COMMUNICATIONS and RELATIONSHIP BUILDING

1. Builds and nurtures relationships with staff, peers, medical staff and
community leaders.

2. Facilitates cooperation and partnerships.

3. Builds credibility with physicians and represents nursing at Medical Staff
meetings, including Medical Executive Committee.

KNOWLEDGE of the HEALTHCARE ENVIRONMENT

4. Establishes credibility with the governing board and represents nursing
and patient care issues at board meetings.

5. Takes leadership role in facilitating research and evidence based practice
and care models.

8. Knowledgeable of federal and state rules and regulations that affect the
provision of patient care.

7. Is an active participant in developing patient care quality improvement
goals and metrics.

8. Builds nursing departmental capability and responsiveness.

9. Ensures adherence to regulatory entities. (The Joint Commission,
Agency for Healthcare Administration, CMS, etc.)

10. Directs and facilities Patient Satisfaction activities.

LEADERSHIP

11. Harnesses information and provides visionary thinking to create
opportunities that impact the organization.

12. Project management.

13. Inspires sense, purpose and direction.

14. Mentors and develops pe}ople.

15. Implements change initiatives.

16. Identifies succession planning opportunities with subsequent action
plans.
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PROFESSIONALISM

17. Holds self and others accountable for outcomes.

18. Creates and sustains a culture which exemplifies integrity, participative
decision making and personal growth.

19. Displays resilience and courage.

20. Active member in professional organization.

21. Education/specialized sectoral experience.

22. Demonstrates good judgment and common sense.

23. Participates in workforce planning.

24. Financial literacy/budget planning.

25. Program development and planning.

26. Strategic thinking and planning.

NURSING MEASURES and KEY RESULT AREAS

27. NDNQI results.

28. Patient satisfaction scores.

29. Employee engagement score.

30. Employee turnover rate.

31. Magnet journey process.

32. Expense management.

33. Physician satisfaction.

Page 3




ADA Criteria

FREQUENCY
PHYSICAL (0) =1-33% HOURS/
REQUIREMENTS DESCRIPTION (F) = 34-66% DURATION DISTANCE WEIGHT
(C)=67-100% AT A TIME
of time
. Remaining on one's feet in an upright position . )
Standing at a work station with out moving about. Occasionally 0 -2 hours N/A N/A
Sitting Remaining in a seated position. Frequently 2 -4 hours N/A N/A
Walking To move about on foot or traverse work area. Frequently 0 -2 hours N/A N/A
. . May include office drawers, carts, beds and . .
Pushing/Pulling stretchers. Frequently N/A 0'-30 up to 10 Ibs.
Lifting Enaclast;nnegr or lowering an object from one level to Frequently N/A N/A up to 20 Ibs.
Carrying ;;igng?;?%znoibéiitﬁ;SS‘;]?’H dl?_]dmg ftin the Occasionally N/A > 30" use cart up to 20 Ibs.
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PHYSICAL
REQUIREMENTS

DESCRIPTION

FREQUENCY
(0) = 1-33%
(F) = 34-66%
(C) = 67-100%

of time
. To sitin a low or crouching position with the legs drawn up closely beneath or in front of the body; sit
Squatting on one's haunches or heels. N/A
Kneeling To bear weight on one or both knees. Occasionally
Crawling Move freely on hands and knees. N/A
. . To bend the head and shoulders, or the body, forward and downward from an erect position. May also
Bending/Stooping include side or backward bending of the spine. Frequently
Climb Stairs To go up or ascend, by using the hands and feet or feet only. Occasionally
Climb Ladders To go up or ascend, by using the hands and feet or feet only. N/A
Driving Operate a motorized vehicle. N/A
Reaching .
Overhead To touch or grasp by extending a part of the body (such as a hand). Frequently
Hand: Grasping To seize and hold one or more objects in one’s hand(s). To work with the hands in placing /turning Constantly
motions.
Hand/Fingerz . To manipulate small objects rapidly and/or accurately Constantly
Fine Manipulation '
Hearin Ability to distinguish between different tones in person and through electronic devices, and understand Required
g meanings of words associated with them. To comprehend fanguage. q

Speaking/Talking | Ability to express or communicate by voice words and ideas to others. Required

o Ability to understand meanings of words and to use words effectively in order to clearly present -
Communication information or ideas. Required
Vision Ability to perceive or comprehend through the sense of sight, including the ability to read words and Required

recognize symbols.

Color Vision Ability to perceive or comprehend colors through the sense of sight and distinguish between colors. Required
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ENVIRONMENTAL CONDITIONS

Job requires exposure to the following:

FREQUENCY
(0)=1-33%
(F) = 34 - 66%
(C) = 67 -100%

of time
Blood and/or bodily fluids N/A
Latex Occasionally
Extreme noise (interferes with normal conversation) Occasionally
Wet or humid conditions (non-weather) N/A
Extreme heat (non-weather) N/A
Extreme cold (non-weather) N/A
Hazardous waste N/A
Fumes or airborne particles N/A
Toxic or caustic chemicals N/A
Risk of radiation N/A
Risk of electrical shock Occasionally
Work near moving mechanical parts Occasionally
Vibration N/A
Work in high, precarious places N/A
Grease or oil N/A
Outdoor weather conditions N/A
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